
OUR FUNDAMENTAL CONCEPTS OF DIVERSITY

VALUES 

AND 

DIVERSITY

Gender Generational Functional

Talent

Fairness 
Equality

77% of our 
management and 
executive team is 
made up of 
women.

With both women 

and men 

contributing 

through diversity, 

we can create 

great teams and 

build a better 

society.

32.5% of staff 
members are over 
50 and 25% are 
under 35.

Collaboration and 

shared learning 

between genera-

tions adds up, 

leading to diverse 

experiences, 

values and 

practices.

There are 199 
people with 
physical or 
learning disabilities 
working in our 
company.

It is our duty to build 

a society for all. As 

such, it is vitally 

important to learn 

from people with 

disabilities and work 

with them.

Everyone brings 
their own qualities 
and talent to the 
table.

We have a 

leadership team 

made up of 230 

committed 

individuals who 

contribute to our 

work through a 

range of different 

talents.

We work with 
people from 117 
different 
countries.  

Through our 

different cultures, 

we can provide an 

alternative 

approach to 

finding new and 

better solutions.

Participation 
Listening
Empathy

Respect
Trust

Commitment 
Proactivity 
Creativity

Solidarity
Generosity
Tolerance

Cultural

GENDER GENERATIONAL FUNCTIONAL CULTURAL TALENT

Diversity is a reality for the world, our society and our 

organizations, and a value that is enriching for all.

Listening to each other, showing respect and learning from our 

differences makes us stronger and better.

DIVERSITY AT EULEN

EFQM System
for diversity

www.eulensociosanitarios.com 


